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Early Care and Education Workforce Relevant Resources:
Compensation & Financial Relief Strategies

Below is a list of resources related to the National Early Care and Education (ECE) Workforce Center’s key topic
area of “compensation & financial relief strategies,” which the Center identified in its ongoing environmental scan.
We found these resources through a combination of literature database searches and expert review of ECE-focused
websites, blog posts, and listservs. Resources marked with an asterisk (*) were featured in the National ECE
Workforce Center website’s resource library.

This document was last updated on 3/31/2026. For a list of resources related to the Center’s other key topic areas
(qualifications & educational support, work environment standards, financial resources, and workforce data), visit
https://www.nationaleceworkforcecenter.org/publications/.

%@& Key Topic: Compensation & Financial Relief Strategies

Investments and initiatives to ensure compensation equal to that of a skilled professional, accounting
for an educator’s qualifications, expertise, and experience

Publications

*Amadon, S., Maxfield, E., & McDoniel, M. (2023). Wages of Center-Based Child Care and Early Education Teachers:
Findings from the 2019 National Survey Of Early Care and Education. OPRE Report #2023-062. Washington, DC:
Office of Planning, Research, and Evaluation, Administration for Children and Families, U.S. Department of Health
and Human Services.

https://acf.gov/sites/default/files/documents/opre/workforce compensation snapshot apr2023.pdf

*Bassok, D., Doromal, J. B., Michie, M., & Wong, V. C. (2021). The Effects of Financial Incentives on Teacher
Turnover in Early Childhood Settings: Experimental Evidence From Virginia. Edpolicyworks, University of Virginia.
https://bit.ly/see partnerships incentives turnover

*BUILD Initiative. (2021). Improving Child Care Compensation Backgrounder 2021. Early Care and Education
Workforce Center. https://buildinitiative.org/wp-content/uploads/2021/04/Compensation-Backgrounder-12-8-
21.pdf

*Caronongan, P. & Hyland, K. (2026). Early Educator Wage Growth Under Massachusetts’ C3 Program. Boston
University Wheelock College of Education and Human Development: Wheelock Educational Policy Center.
https://wheelockpolicycenter.org/wp-content/uploads/2026/03/Early Education Wage PolicyBrief-Final.pdf
*Caronongan, P. & Hyland, K. (2026, March). Early Educator Wage Growth Under Massachusetts’ C3 Program.
Boston University Wheelock Educational Policy Center. https://wheelockpolicycenter.org/wp-
content/uploads/2026/03/Early Education Wage PolicyBrief-Final.pdf

*Child Care Services Association. (2021). A Look at Salary/Wage Scales for the Early Childhood Educator
Workforce. https://www.teachecnationalcenter.org/wp-content/uploads/2021/11/CCSA 2021 Salary-Scale-
White-Paper-FINAL.pdf

*Dade, A. & McLean, C. (2024). The Early Educator Workforce Crisis: How Legislators Can Make a Difference for
Kids, Families, and Educators. Center for the Study of Child Care Employment. https://cscce.berkeley.edu/wp-
content/uploads/2023/03/fact-sheet-The-Early-Educator-Workforce-Crisis-How-Legislators-Can-Make-a-
Difference-for-Kids-Families-and-Educators-2023-03-13.pdf

*Dichter, H. & Libetti, A. (2021). Improving Child Care Compensation Backgrounder. The Build Initiative.
https://buildinitiative.org/resource-library/backgrounder-on-compensation-in-child-care/

*Doromal, J. B., Nikolopoulos, E., Gonzalez, A., Mefferd, E., Greenberg, E., & Sandstrom, H. (2025). Wage
Enhancements Promote High-Quality Child Care in Dc: Findings from Licensing Data and Fall 2024 Surveys. Urban
Institute. https://www.urban.org/research/publication/wage-enhancements-promote-high-quality-child-care-dc
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*Gonzalez, K., Litkowski, E., Tarullo, L., Choe, J., & Bernstein, S. (2024). Spotlight on the Head Start Workforce:
Program Strategies to Improve Well-Being and Increase Retention. OPRE Report 2024-094. Washington, DC:
Office of Planning, Research, and Evaluation, Administration for Children and Families, U.S. Department of Health
and Human Services. https://acf.gov/opre/report/spotlight-head-start-workforce-program-strategies-improve-
well-being-and-increase

*Grace, C., Thomburg, K., Keith, S. N., Altman, M., & Boyle, A. (2024). Strengthening Support for Our Youngest
Children: Steps for Improving Head Start. Southern Education Foundation.
https://files.eric.ed.gov/fulltext/ED662974.pdf

*Greenberg, E., Nelson, V., Doromal, J., Sandstrom, H., Bose, S., & Lauderback, E. (2023). Toward Pay Equity: A Case
Study of Washington, DC’s Wage Boost for Early Childhood Educators. The Urban Institute.
https://www.urban.org/sites/default/files/2023-06/toward%20pay%20equity.pdf

*Hsueh, J., Taylor, H., Maier, M., & Roach, S. (2023). Influences on the Recruitment, Retention, and Advancement of
the Child Care and Early Education Workforce: A Conceptual Framework. MDRC: Building and Sustaining the Child
Care and Early Education Workforce (Base) Project.

https://www.mdrc.org/sites/default/files/41672 hhs OPRE base brief conceptualframework v14 508.pdf

*Kelly, B. B., & Allen, L. (Eds.). (2015). Transforming The Workforce for Children Birth Through Age 8: A Unifying
Foundation. National Academies Press. https://doi.org/10.17226/19401

*Maier, M., & Roach, S. (2024). What Do We Know About Building and Sustaining the Child Care and Early
Education Workforce? Cross-Cutting Themes from a Literature Review, Environmental Scan, and Data Scan.
MDRC. https://www.mdrc.org/work/publications/what-do-we-know-about-building-and-sustaining-child-care-
and-early-education (2024). Base.

*National Center on Early Childhood Quality Assurance. (2024). Early Care and Education Workforce Salary Scale
Playbook: Implementation Guide. National Center on Early Childhood Quality Assurance.
https://acf.gov/sites/default/files/documents/ecd/Early-Care-and-Education-Workforce-Salary-Scale-Playbook-
Implementation-Guide.pdf

*North Carolina Early Childhood Compensation Collaborative. (2021, February). North Carolina Early Childhood
Compensation Collaborative Model Salary Scale for Early Education Teachers.
https://ncchildcare.ncdhhs.gov/Portals/0/documents/pdf/N/North Carolina Early Childhood Compensation Coll
aborative Model Salary Scale for Early Education Teachers.pdf

*North Carolina Early Childhood Compensation Collaborative. (2021). North Carolina Early Childhood
Compensation Collaborative Model Salary Scale for Early Education Teachers. Smart Start Program (N.C.).
https://www.smartstart.org/wp-content/uploads/2023/10/north-carolina-early-childhood-compensation-
collaborative-model-salary-scale-for-early-education-teachers 5 5-1.pdf

*Powell, A., Mclean, C., & Copeman Petig, A. (2024). Designing a Wage Increase Pilot: A Framework for Supporting
Early Educators in Contra Costa County. Center for the Study of Child Care Employment, University of California,
Berkeley. https://CSCCE.berkeley.edu/publications/report/contra-costa-ece-wage-pilot/

*Prenatal-to-3 Policy Impact Center. (2025). Evidence Review: Child Care Workforce Retention Incentives.
Peabody College of Education and Human Development, Vanderbilt University. https://pn3policy.org/wp-
content/uploads/2025/06/PN3PIC CCWorkforceRetention EvidenceReview 0625-1.pdf

*We Are Not Ok: Early Childhood Educators and Families Face Rising Challenges as Relief Funds Expire. (2024).
NAEYC. https://www.naeyc.org/sites/default/files/globally-shared/downloads/PDFs/our-work/public-policy-
advocacy/feb 2024 brief wearenotok final 1.pdf

*Weisenfeld, G., & Harmeyer, E. (2024). Including Family Child Care in State-Funded Pre-K Systems: An Update.
National Institute for Early Education Research. https://nieer.org/sites/default/files/nieer-fccstate-pre-k.pdf

*Whitebook, M., Haack, P., & Vardell, R. (2002). Working for Worthy Wages: A Lived History of the Child Care
Compensation Movement, 1970-2002. Center for the Study of Child Care Employment.
https://CSCCE.berkeley.edu/publications/report/working-for-worthy-wages/

Adams, G., Ewen, D., & Luetmer, G. (2021). Supporting the Child Care and Early Education Workforce: A Menu of
Policy Options for the COVID-19 Pandemic and Recovery. Urban Institute.
https://www.urban.org/sites/default/files/publication/103635/supporting-the-child-care-andearly-education-
workforce.pdf
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Adams, G,, Luetmer, G., & Todd, M. (2022). Using Child Care Subsidy Payment Rates and Practices to Incentivize
Expansions in Supply: Challenges and Policy Implications. https://www.urban.org/research/publication/using-child-
care-subsidy-payment-rates-and-practices-incentivize-expansions-supply

Afterschool Alliance. (2022). Where Did All the Afterschool Staff Go? A Special Brief on Afterschool Staffing
Challenges from the Fall 2021 Afterschool in the Time of COVID-19 Survey.
https://afterschoolalliance.org/documents/afterschool-COVID-19-wave-6-brief.pdf

Afton Partners. (2023, March). Policymakers: Creating a New Compensation Structure for Early Educators in
Colorado. https://drive.google.com/file/d/10n2hDerwvn4 [Zt3D-K5eRgU0OVQd7bvw/view

Amadon, S., Borton, J., Lin, Y., Madill, R., Tang, J., Ventura, |., & Xie, G. (2022). Employment Experiences of the 2019
Center-Based Child Care Workforce During the COVID-19 Pandemic: Key Findings by Race and Ethnicity.
https://acf.gov/sites/default/files/documents/OPRE/nsece snapshot COVID race ethnicity jan2023.pdf

APA Consulting (2019). Early Childhood Education Compensation in Summit County, Colorado.
https://earlymilestones.org/wp-content/uploads/2020/08/apa-report-on-summit-county-ece-compensation.pdf

Austin, L. J. E., Edwards, B., Chavez, R., & Whitebook, M. (2019). Racial Wage Gaps in Early Education Employment.
Center for the Study of Child Care Employment. https://CSCCE.berkeley.edu/publications/report/racial-wage-
gaps-in-early-education/

Austin, L. J. E., Whitebook, M., & Dichter, H. (2019). Financing Early Educator Teacher Quality: A Closer Look At
Assumptions That Drive Variations in Estimating the Cost of Services. Center for the Study of Child Care
Employment, University of California, Berkeley. https://files.eric.ed.gov/fulltext/ed597191.pdf

Banghart, P., Guerra, G., & Daily, S. (2021). Strategies to Guide the Equitable Allocation of COVID-19 Relief Funding
for Early Care and Education. Child Trends. https://www.childtrends.org/publications/strategies-to-guide-the-
equitable-allocation-of-COVID-19-relief-funding-for-early-care-and-education

Barnett, W.S., & Kasmin, R. (2017). Teacher Compensation Parity Policies and State-Funded Pre-K Programs.
National Institute for Early Education Research (U.S.). https://nieer.org/research-library/teacher-compensation-
parity-policies-state-funded-pre-k-programs
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Bassok, D., Markowitz, A. J., Smith, A., & Kiscaden, S. (2020n.d.). Child Care Leaders’ Experiences with COVID-19:
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